
A REGULAR MEETING OF THE FAUQUIER COUNTY BOARD OF  
SUPERVISORS WAS HELD MARCH 4, 1997 AT 9:30 A.M. IN WARRENTON,  
VIRGINIA 
 
 
P R E S E N T Mr. David C. Mangum, Chairman; Mr. James G. Brumfield,  
Vice Chairman; Mr. Wilbur W. Burton; Mr. James R. Green,  
Jr.; Mr. Larry L. Weeks; Mr. G. Robert Lee, County  
Administrator; Mr. Paul S. McCulla, County Attorney 
 
 
ADOPTION OF THE AGENDA 
 
 Mr. Brumfield moved to adopt the agenda as submitted.  Mr. Green  
seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry  
L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
EMPLOYEE OF THE MONTH - MARGARET A. WHITE 
 
 Mr. Brumfield moved to adopt the following resolution.  Mr. Burton  
seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
RESOLUTION 
 
A RESOLUTION TO RECOGNIZE MARGARET A. WHITE AS THE FAUQUIER  
COUNTY EMPLOYEE OF THE MONTH FOR MARCH 1997 
 
 WHEREAS, the Fauquier County Board of Supervisors recognizes that  
the County's employees are its most valuable resource; and 
 
 WHEREAS, effective July 16, 1991, the Board of Supervisors  
approved the resolution to establish the Employee Awards Program; and 
 
 WHEREAS, the Board of Supervisors selects one employee from those  
nominated, based upon the merits of outstanding performance and  
productivity, positive job attitude and other noteworthy contributions to the  
County; and 
  
 WHEREAS, Margaret A. White, Program Technician in the Department  
of Social Services, was nominated for the Employee of the Month Award;  
and 
 
 WHEREAS, Margaret A. White acts as Food Stamp Issuance Clerk in  
the Department of Social Services, with responsibilities for accounting,  
reporting, reconciliation, and delivery of benefits to clients; and 
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 WHEREAS, Margaret A. White also assumes the responsibilities of  
Security Officer, overseeing sensitive state information systems and  
obtaining security clearance for employees to access the computer systems;  
and 
 
 WHEREAS, in addition to her usual duties, Margaret A. White assumed  
responsibility for reorganization of the entire Social Services Department's  
computer systems during the recent major restructuring in that Department,  
which saved the Department countless hours of down time and insured state  
mandated deadlines were met; and  
 
 WHEREAS, Margaret A. White's commitment to the community are  
reflected by her past service to the Community Policy and Management  
Team and the Family Assessment and Planning Team; and  
 
 WHEREAS, Margaret A. White currently serves as Administrative  
Secretary for Bright Stars and the Social Services Board of Directors and is a  
member of the Automated Information Committee, all of which further reflect  
her dedication to the community; and 
 
 WHEREAS, Margaret A. White's accomplishments, dedication, and  
loyalty demonstrate her individual commitment to Fauquier County; now,  
therefore, be it 
 
 RESOLVED by the Fauquier County Board of Supervisors this 4th day  
of March 1997, That Margaret A. White be, and is hereby, recognized as the  
Fauquier County Employee of the Month for March 1997; and, be it 
 
 RESOLVED FURTHER, That the Fauquier County Board of Supervisors  
extends gratitude to Margaret A. White for her outstanding performance and  
dedicated service; and, be it 
 
 RESOLVED FINALLY, That Margaret A. White is hereby entitled to all  
of the rights and privileges associated with this award. 
 
 
 Mr. Brumfield presented Ms. White with a copy of the resolution, a  
certificate, a paperweight, and $100.00. 
 
 
 
 
CONSENT AGENDA 
 
 Mr. Weeks moved to adopt the following Consent Agenda items.  Mr.  
Brumfield seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
Approval of the Minutes of the December 3, 1996, February 4, 1997, and  
February 18, 1997 Regular Meetings and the February 20, 1997 Adjourned  
Meeting 
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FY 1997 Supplemental Appropriations 
 
A RESOLUTION TO APPROPRIATE FUNDS 
 
 WHEREAS, the Board of Supervisors is charged by the Code of  
Virginia with the preparation of an annual budget for Fauquier County; and 
 
 WHEREAS, this annual budget is a plan of how funds received by the  
County will be used to meet the needs of the citizens of the County; and 
 
 WHEREAS, during the course of the fiscal year, certain events occur  
which necessitate changing the budget plan by increasing a department's  
total budget; and 
 
 WHEREAS, funds needed to increase a department's budget must  
come from an outside source such as State, Federal, grant or other local  
sources such as the County's Reserve for Contingency; and 
 
 WHEREAS, proper justification for funding adjustments has been  
presented as outlined below: 
 
School Capital Project 
$76,957 
 
Sheriff 
$840 
 
County Capital Project 
$196,129 
 
 
 
 
Total 
$273,926 
 
 
to the Board of Supervisors; now, therefore, be it 
 
 RESOLVED by the Fauquier County Board of Supervisors this 4th day  
of March 1997, That the sum of $273,926 be appropriated and is hereby  
approved. 
 
 
A Resolution Authorizing an Adjourned Meeting with the Fauquier County  
Planning Commission, March 6, 1997, at 4:00 p.m. at Airlie 
 
RESOLUTION 
 
 Be It Resolved by the Fauquier County Board of Supervisors this 4th  
day of March 1997, That an adjourned meeting with the Fauquier County  
Planning Commission be, and is hereby, authorized for March 6, 1997 at  
4:00 p.m. at Airlie. 
 
 
Authorization to Revise Personnel Policy, Section #10, Probationary and  
Permanent Status 
 
RESOLUTION 
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A JOINT RESOLUTION TO AUTHORIZE THE REVISIONS OF THE  
PERSONNEL POLICY SECTION #10, PROBATIONARY AND PERMANENT  
STATUS 
 
WHEREAS, on December 6, 1988, the Fauquier County Board of  
Supervisors adopted Personnel Policy, Section #10 Probationary and  
Permanent Status; and 
 
WHEREAS, it is the shared intent of the School Board and the Board of  
Supervisors to create an equitable working environment between the County  
Government and the School Division; and 
 
WHEREAS, the probationary period for applicants appointed to  
permanent positions are required to now serve a probationary period of six  
(6) months; and 
 
WHEREAS, when it is deemed to be in the best interest of the  
employee the County and/or School Division, the probationary period may be  
extended to a maximum of six (6) additional months; and 
 
WHEREAS, upon promotion, employees shall be on probation for a  
period of six (6) months; and  
 
WHEREAS, these revisions incorporated unified procedures for General  
County Government and School Classified employees; now, therefore, be it, 
 
RESOLVED, by the Board of Supervisors this 4th day of March 1997,  
and the Fauquier County School Board this 10th day of March 1997, That  
the Probationary and Permanent Status Policy be incorporated into the policy  
manuals; and be it 
 
RESOLVED FURTHER, That the effective date of these revisions be  
March 1, 1997; and, be it 
 
RESOLVED FURTHER, That the County Administrator/Superintendent  
of Schools, or designees, be, and are hereby, directed to administer this  
policy in accordance with applicable Fauquier County Government and  
School Division policies and procedures. 
 
PERSONNEL POLICY 
Fauquier County, Virginia 
Section 10 
Probationary and Permanent Status 
 
 PROBATIONARY EMPLOYEES 
 
 Each applicant appointed to a permanent position will be on probation  
for a twelve (12) six (6) month period.  All probationary employees may  
be subject to personnel action without prior notice or right of grievance.   
Upon satisfactory completion of the designated probationary period, the  
employee shall be appointed to permanent status. 
 
II. DURATION OF PROBATIONARY PERIOD 
 
 Each employee appointed to a permanent position will be required to  
serve a probationary period of twelve (12) six (6) months.  The  
probationary period shall be utilized for closely observing the employee's  
work, for assuring the most effective adjustment of a new employee or  
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for instituting appropriate personnel action against any employee whose  
performance does not meet the required standards. 
 
III. EFFECTIVE DATE OF PERMANENT STATUS 
 
 Ordinarily, an employee appointed to a permanent position is eligible for  
permanent status on the day he/she completes his/her probationary  
period or at such later date as may be applicable in the case of an  
extension of his/her probationary period. 
 
IV. PROCEDURES FOR RECOMMENDING PERMANENT STATUS 
 
 A permanent status recommendation shall be in writing and submitted  
to the Personnel Office before the recommended effective date.  This  
recommendation should be made by the employee's supervisory  
authority and certify that the employee's work record is at an  
acceptable level of competence.  Permanent status shall be effective on  
the day on which the employee completes the probationary period. 
 
V. EXTENSION OF PROBATIONARY PERIOD 
 
 When it is deemed to be in the best interest of the employee and the  
County the probationary period of an employee may be extended by the  
employee's supervisory authority a maximum of three (3) six (6)  
additional months but not longer than fifteen (15) months from the  
original appointment, except with the written approval of the County  
Administrator. 
 
A supervisory authority may grant a probationary employee the opportunity  
to discuss any problems involving his work performance at any time  
during a probationary period, or extension thereof, whenever it is  
determined that a probationary employee's work record, work attitude  
or other related work activities is not at an acceptable level of  
competence expected for the position.  Should the employee's  
performance fail to improve, the supervisory authority shall terminate  
the employee. 
 
VII. PROBATIONARY PERIOD TERMINATION 
 
 An employee shall automatically be considered to have achieved  
permanent status unless a contrary recommendation is received prior to  
completion of his/her probationary period.  It shall be the responsibility  
of the employee's supervisor to submit recommendations concerning  
the employee's performance to the Personnel Department. 
 
VIII. PROBATIONARY PERIOD OF PROMOTED PERMANENT STATUS  
EMPLOYEES 
 
 Upon promotion, a permanent status employee shall be on probation for  
a period of  twelve (12) six (6) months.  He/she retains all the rights  
and benefits he/she may have acquired upon previously earning  
permanent status.  Notwithstanding the above provisions, the normal  
probationary period of an employee may be extended in accordance  
with appropriate provisions of these regulations.  Should an employee  
serve an unsatisfactory probationary period in the position to which  
he/she has been promoted, the employee will be demoted prior to the  
end of the probationary period, without prejudice, to a position of  
similar class and grade held prior to promotion, where no appropriate  
vacancy exists the employee being demoted shall be separated and shall  
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have his/her name placed on a priority re-employment list. 
 
IX. PROBATIONARY PERIOD OF PROMOTED PROBATIONARY EMPLOYEE 
 
 A probationary employee shall be required to serve a twelve (12) six (6)  
month probationary period in any permanent status position to which  
he/she may be promoted.  Such probationary period may run  
concurrently with his probationary period in his/her previous position.   
However, the employee's probationary period in his/her new position  
must be successfully completed before he/she can be granted  
permanent status in that position.  Should the employee serve an  
unsatisfactory probationary period in the position to which he/she has  
been promoted, the employee will be demoted prior to the end of the  
probationary period, without prejudice, to a position of similar class and  
grade.  Where no appropriate vacancy exists the employee being  
demoted shall be separated and shall have his/her name placed on a  
priority re-employment list. 
 
X. STATUS OF INCUMBENT OF RECLASSIFIED POSITION 
 
 The incumbent of a reclassified position shall retain the status he/she  
has in the position at the time it is reclassified. 
 
XI. TRANSFER OF A PROBATIONARY PERMANENT STATUS EMPLOYEE 
 
 Each probationary employee who is transferred from one permanent  
status position to a similar position shall retain the months he/she  
served successfully in his/her former position towards earning  
permanent status as well as for earning his/her merit pay increase.  If  
the prior service has not been at an acceptable level of  competence,  
he/she may be assigned a new probationary period and a new merit pay  
increase date in accordance with applicable provisions of these  
regulations and he/she shall have no right to appeal. 
 
XII TRANSFER OF PERMANENT STATUS EMPLOYEE 
 
 Each permanent status employee who is transferred from one position  
to a similar position shall retain the months he/she has successfully  
served in his/her former position as determined by his supervisory  
authority for credit towards his/her merit pay increase. 
 
XIII. LOSS OF CAREER STATUS AND SERVICE CREDIT 
 
 Each permanent status employee moving from a permanent status  
position to a non-permanent status position in the County will lose  
permanent status under these regulations.  Upon reemployment and/or  
reappointment to a permanent status position, he/she will be considered  
a new employee for probation period purposes. 
 
XIV. RECREDITING A FORMER PERMANENT STATUS 
 
 A former permanent status employee, upon reappointment to a  
permanent status position, may be granted in accordance with  
applicable regulations some or all of the status, service credits, rights  
and benefits he had acquired during his former service.  Only former  
employees having above average qualifications and an above average  
documented work record while in the County service are eligible for  
such consideration.  Such action, except as may be by both the  
employee's former supervisors through his former appointment and his  
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new supervisor through present appointing authority and approved by  
the County Administrator before it may become effective. 
 
XV. APPLYING FOR OTHER POSITIONS 
 
 The fact that an employee has not completed his probationary period  
shall not prevent him from applying for, being certified to, and being  
appointed to, a position of higher grade level.  Under such  
circumstances, a new probationary period shall begin with the date of  
the new appointment. 
 
XVI. NO RIGHT OF APPEAL 
 
 An employee may be terminated without cause prior to the end of the  
employee's initial probationary period.  Such employees do not have the  
right of appeal as provided by the County personnel Policies Manual. 
 
 
Authorization to Adopt a Joint Resolution for the Revision of Personnel Policy  
Section #23, Position Classification Plan 
 
RESOLUTION 
 
A JOINT RESOLUTION TO ADOPT THE REVISIONS TO PERSONNEL POLICY,  
SECTION #23, POSITION CLASSIFICATION PLAN 
 
WHEREAS, effective July 1, 1995, the Fauquier County General  
Government and the Fauquier County Public School System consolidated  
certain services; and 
 
WHEREAS, it is the shared intent of the School Board and the Board of  
Supervisors to create an equitable working environment between the County  
Government and the School Division; and  
 
WHEREAS, a qualified employee reclassified from one position to  
another one (1) grade will receive a 2.5% pay increase or step "A" of the  
new grade; and 
 
WHEREAS, a qualified employee reclassified from one position to  
another two (2) grades will receive a 5.0 % pay increase or step "A" of the  
new grade; and 
 
WHEREAS, a qualified employee reclassified from one position to  
another three (3) grades will receive a 7.5 % pay increase or step "A" of the  
new grade; and 
 
WHEREAS, a qualified employee reclassified from one position to  
another four (4) grades will retain their current salary or be placed on step  
"A" of the new grade, provided the new grade is below grade 20; and 
 
WHEREAS, reclassifications due to system-wide reviews would result  
in a compensation adjustment of 2.5% increase per grade, or entry level  
step, whichever is greater; and 
 
WHEREAS, employees in positions recommended for a significant shift  
during the system-wide review shall not have to compete for their jobs in a  
recruitment and selection process; and 
 
WHEREAS, these revisions incorporated unified procedures for General  
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County Government and School Classified employees; now, therefore, be it 
 
RESOLVED, by the Fauquier County Board of Supervisors this 4th day  
of March 1997, and the School Board this 10th day of March, That the  
revisions made in Personnel Policy, Section #23, Position Compensation  
Plan, be, and are hereby, approved; and be it 
 
RESOLVED FURTHER, That these compensation adjustments be  
retroactive to the reclassification process effective November 1, 1996 with  
the effective date of March 1, 1997, for salary adjustments; and, be it 
 
RESOLVED FURTHER, That the County Administrator/Superintendent  
of Schools, or designees, be, and are hereby, directed to administer this  
revised policy and changes in accordance with applicable General County  
Government and School policies and procedures. 
 
PERSONNEL POLICY 
Fauquier County, Virginia 
Section 23 
Position Classification Plan 
 
I. Establishment of Position Classification Plan 
 
 The Board of Supervisors/School Board has approved the  
establishment of a Position Classification Plan.  This plan is established in  
accordance with the provisions of the County/School Personnel Policy and  
with the recommendation of the County Administrator/Superintendent of  
Schools.  All position classifications established within the County/School  
service are contained in the plan.  The plan will be maintained by the Director  
of Personnel.  Amendments and/or revisions to the plan will be effected only  
by approval of the Board of Supervisors/Superintendent of Schools. 
 
II. Classification of Positions 
 
 A. Each permanent position shall be classified by the County  
Administrator/Superintendent of Schools in conjunction with the Director of  
Personnel, and/or the professional consulting firm under contract to conduct  
classification studies, and allocated to its appropriate class in accordance  
with the nature and level of difficulty when their duties are sufficiently similar  
that: 
 
  1.  The same descriptive title may be used to designate each  
position in the class; 
 
  2.  The same level of education, experience, knowledge, skills,  
abilities and other qualifications may be required of incumbents; 
   
  3.  Similar tests of fitness may be used to select incumbents; 
 
  4.  The same pay range will apply. 
 
 B.  All classes involving the same nature of work, but differing as  
to level of difficulty and responsibility, shall be assembled into the same  
series.  All series of classes within the same broad occupational field shall be  
assembled into the same group. 
 
III. Preparation and Administration of the Position Classification Plan 
 
 A.  The Department Head/Constitutional Officer, School Principal or  
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Administrator shall notify the Director of Personnel when he/she feels that a  
new position needs to be created.  The Department Head/Constitutional  
Officer, School Principal or Administrator must submit a request for a new  
position to the Department of Personnel. 
 
 B.  The Director of Personnel will review the request, and if the  
Director of Personnel agrees that the new position request is in order, the  
request for the new position will be forwarded to the County  
Administrator/Superintendent of Schools. 
 
 C.  The County Administrator/Superintendent of Schools must  
approve the request for a new position and upon approval, the request will  
be returned to the Department of Personnel.  The Director of Personnel will  
then submit a new class specification to the consulting firm under contract  
to provide classification services in order that a title can be created and a  
grade assigned to the new position. 
  
 D.  The Department Head/Constitutional Officer, School Principal or  
Administrator shall notify the Director of Personnel promptly of each such  
change of duties, responsibilities or work assignment and furnish detailed  
information relative to all positions under their jurisdictions. 
  
 E.  All positions are to be evaluated and assigned to a salary grade  
in accordance with the following criteria: 
   
  1.  External market comparability; 
   
  2. Internal relationships of all positions based upon each  
position's minimum requirements for: 
 
   a.  Training 
   b.  Experience 
   c.  Level of work to be performed 
   d.  Human relations skills 
   e.  Physical demands 
   f.  Working conditions and hazards 
   g.  Independence of actions 
   h.  Impact on end results 
   i.  Supervision exercised  
 
 E.  Once a new position classification has been completed by the  
professional consulting firm, the new position and grade will take effect.   
However, it will be established on a temporary basis.  In order for the  
position to become permanent, it must be formally approved by the Board of  
Supervisors/School Board within one year after establishment of the  
temporary position.  This will usually be consistent with the adoption of the  
annual operating budget.   
 
 F.  The Director of Personnel shall maintain and publish a complete  
set of class specifications for all classes in the County/School service.  Such  
specifications shall be reviewed periodically with a view to maintaining their  
accuracy and ascertaining their need for update. 
 
IV. Interpretation of Class Specifications 
 
 In determining the class to which any position shall be allocated,  
the specifications of each class shall be considered as a whole, including the  
duties, responsibilities and other pertinent characteristics of positions which  
have been allocated to the class subsequent to the publication of the class  
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specifications. 
 
 A.  Class Title.  The term "class title" or "title" shall refer to the  
official title of the class as specified in the class specifications and shall  
apply to all positions allocated to the class and shall be used in all personnel  
and administrative processes, except that other organizational titles may be  
used for purposes of internal administration. 
 
 B.  Relationship of Classes.  Each class of positions is to be  
considered in relationship to other classes in the County/School service in  
determining its proper grouping within the position classification plan and its  
compensation.  The specifications of the classes are to be interpreted with  
this relationship in mind. 
 
 C.  Specifications.  The class specifications shall be descriptive and  
not restrictive.  Class specifications shall contain the following information:   
position title, general definition of work, Americans With Disabilities Act  
compliance data, list of typical tasks, necessary knowledge, skills and  
abilities, education and experience requirements, and special qualifications.   
They are intended to indicate the kinds of positions which should be  
allocated to the several classes as determined by their duties and  
responsibilities and shall not be construed as declaring what the duties and  
responsibilities of any position shall be, or as limiting the power of any  
appointing authority to assign duties to, and to direct and control the work of  
employees under his/her supervision.  The use of a particular expression or  
illustration as to duties shall not be held to exclude others not mentioned that  
are similar in nature, level of difficulty and responsibility, and qualification  
requirements. 
 
V. Effect of Classification on Payment of Compensation 
 
 A.  Approval of the payment of compensation to any person in a  
position shall not be made until such position has been allocated to a class  
and until the status of the individual in the position has been verified. 
 
 B.  No County/School service employee shall be appointed,  
employed, certified, or paid from County/School funds under any title unless  
the position is defined in the position classification plan and is properly  
allocated in the department's budget. 
 
VI. Status of Employees Upon the Reclassification of Positions 
 
 A.  Upon the reclassification of a position from one class to another  
class of the same level, a lower level, or a higher level, the method of filling  
the position shall be determined in accordance with the rules regarding  
reassignments, position downgrades, or position upgrades, as may be  
appropriate. 
 
 B.  Whenever a class is granted a salary adjustment, the incumbent  
shall retain the same status in the new class as he/she held in the old class. 
 
 C.  The Director of Personnel may, before effecting status in the  
new class, require such evidence of the qualifications and fitness of the  
incumbent, including hearings, investigations and/or non-competitive  
examination, as he/she deems warranted. 
 
 D.  Whenever the title of a class is changed without a change in  
duties or responsibilities, the incumbent shall retain the same status in the  
new class as he/she held in the old class. 

Page 10 of 26Fauquier County Board of Supervisors' Minutes

1/22/2002http://co.fauquier.va.us/people/bos/minutes/03-04-97.html



 
VII. Reclassification Procedure 
 
 A.  When a Department Head/Constitutional Officer, School  
Principal or Administrator feels that a particular position should be  
reclassified, they must submit a request to reclassify the position to the  
Department of Personnel. 
 
 B.  Once the request to reclassify is received by the Department of  
Personnel, the request will be reviewed by the Director of Personnel.  If the  
Director of Personnel agrees that the reclassification is in order, the request  
for reclassification will be forwarded to the County  
Administrator/Superintendent of Schools. 
 
 C. If the request for reclassification is approved by the County  
Administrator/Superintendent of Schools, it will be returned to the  
Department of Personnel with an indication of approval.  The Director of  
Personnel will then submit a new class specification to the professional  
consulting firm in order that  a title can be created and a grade assigned for  
the position. 
 
 D.  On an annual basis, the Director of Personnel in conjunction  
with the County Administrator/Superintendent of Schools, shall select some  
positions for review and possible reclassification by the professional  
consulting firm so that all positions are studied within a three to four five to  
six year period.  Because of the distinction between department initiated  
(semi-annual) reclassification requests and the periodic system-wide reviews,  
reclassification increases due to system-wide reviews would receive a 2.5%  
increase per grade shift, or entry level step, whichever is greater.  Employees  
in jobs recommended for a significant shift during this process shall not have  
to compete for their jobs in a recruitment and selection process. 
 
VIII. Position Classification Approval 
 
 A. The Department Head/Constitutional Officer, School Principal or  
Administrator shall submit an Agenda Request and Resolution for the Board  
of Supervisors'/School Board's approval.  Action by the Board of  
Supervisors/School Board will be made in accordance with the  
County/School Personnel Policy and other applicable personnel regulations  
and/or ordinances. 
 
 B. All positions reclassified by more than three (3) grade advances  
where the new grade is twenty (20) or above will require external  
advertisement. 
 
IX. Appeals on Position Classification 
 
 Department Heads/Constitutional Officers, School Principal or  
Administrator may appeal a position classification made by the Director of  
Personnel by requesting an administrative review by the County  
Administrator/Superintendent of Schools of the position classification prior to  
submission to the Board of Supervisors. 
 
X. Abolishment of Position 
 
 The Board of Supervisors/School Board may abolish a classified  
position whenever funds are not available or when it is deemed necessary  
and in the best interest of the County to take such action.  No position shall  
be deemed to be held as a matter or right. 
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XI. Salary Assignment of Employee Whose Position is Downgraded 
 
Each employee filling a position which is downgraded as a result of a position  
reclassification shall retain in his/her downgraded position the salary he/she is  
receiving on the effective date of such action.  This includes an employee  
whose salary is in excess of the maximum step of the grade to which the  
position is newly assigned.  In order for the incumbent to qualify for the  
downgraded position, he/she must be performing the duties of the position  
as well as meet the minimum requirements for it.  In the event that the  
incumbent fails to meet the minimum requirements of the position, he will be  
subject to the provisions of paragraph XIII of this section. 
 
XII. Salary Assignment of Employee Whose Position is Upgraded 
 
 A.  Upgrading will be effected upon approval by the Board of  
Supervisors/School Board of a reclassified position to a higher pay grade.  In  
order to be promoted to the reclassified position, the incumbent must be  
currently performing the duties and possess the minimum qualifications of  
the position.  Reclassifications resulting in position upgrades will be treated  
the same as pay adjustments resulting from salary surveys. 
 
 B.  A qualified employee reclassified from one position to another  
position one (1) grade will receive a 2.5% pay increase or step "A" of the  
new grade, whichever is greater.  Actual adjustment amounts may vary  
slightly due to actual pay plan steps. 
 
 C. A qualified employee reclassified from one position to another  
position two (2) grades will receive a 5.0% pay increase or step "A" of the  
new grade, whichever is greater.  Actual adjustment amounts may vary  
slightly due to actual pay plan steps. 
 
 D.  A qualified employee reclassified from one position to another  
position three (3) grades will receive a 7.5% pay increase or step "A" of the  
new grade, whichever is greater.  Actual adjustment amounts may vary  
slightly due to actual pay plan steps. 
 
 E. A qualified employee reclassified from one position to another  
position four (4) grades or more will be placed on step "A" of the new grade,  
or retain their current salary whichever is greater, if the reclassified position  
is below grade twenty (20).  All positions reclassified by more than three (3)  
grades where the new grade is twenty (20) or above will require external  
advertisement. 
 
XIII. Salary Assignment of Transferred Employee Whose Position is  Abolished 
 
 Each employee filling a position which is abolished as a result of  
reclassification, lack of funds, lack of necessary work, etc. shall be  
transferred to another position and maintain the same rate of pay, provided  
another such comparable position, for which the employee is qualified,  
exists.  The employee shall receive the same salary he/she is receiving on the  
effective data the position is abolished unless the gaining department budget  
cannot provide the same salary.  The employee will be eligible for the next  
comparable vacant position that occurs should a vacancy not exist within  
County/School service.  The employee's merit pay increase date will not  
change unless there is a break in service. 
 
XIV. Salary Assignment for Overall Classification Upgrading 
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 When an entire class of positions is upgraded, all employees within  
the class will be placed in the entry level of the new grade.  The employee  
whose salary is above the entrance level of the new grade will not receive an  
increase in salary, but would be placed within the new grade salary range at  
the step commensurate with their salary. The merit pay increase date will  
remain unchanged. 
 
XV. Position Control System 
 
 A.  The Position Control System is used to record and monitor  
permanent full-time and permanent part-time positions authorized by the  
Board of Supervisors/School Board.  The system shall include, as a minimum,  
the following descriptive data on each position: 
 
  1.  Type of appointment (permanent full-time or permanent part- 
time) 
  2.  Classification (title, class, class series, grade level) 
  3.  Salary (yearly, monthly and hourly rate) 
  4.  Number of authorized hours per pay period for permanent  
part-time 
 
 B.  Any change to a department's position complement adopted by  
the Board of Supervisors/School Board in the annual budget must be  
reviewed and approved in accordance with the following procedures: 
 
  1. Board of Supervisors'/School Board's approval through  
regular agenda process is required for: 
 
   a.  Creation of new positions 
   b.  Reclassification of existing positions 
   c.  Change in type of appointment if it results in  
additional cost         to the County 
 
  2.  The Director of Personnel and the County Administrator/ 
Superintendent of Schools shall be notified prior to the following actions  
being effected: 
 
   a.  Change in the cost distribution of a position 
   b.  Deletion of a position 
   c.  Change in type of appointment that will not result in  
        additional cost to the County 
 
 C.  Any position change requiring the Board of Supervisors'/School  
Board's or County Administrator's/Superintendent of Schools' approval must  
be reviewed by the Director of Personnel prior to its submission to the  
County Administrator/Superintendent of Schools. 
 
 
COMMUNITY SERVICES BOARD (CSB) PRESENTATION - MAX HARWAY,  
CSB REPRESENTATIVE 
 
 Max Harway, Community Services Board Representative, gave a  
presentation regarding the Community Services Board. 
 
 
UPDATE ON NEW LOCATION OF THE COMMUNITY SERVICES BOARD -  
BRIAN DUNCAN 
 
 Brian Duncan, Executive Director of the Community Services Board,  
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presented an update and appraisal information on the new location of the  
Community Services Board. 
 
 
FAUQUIER COUNTY CODE AMENDMENT - CHAPTER 9 - OPEN BURNING  
ORDINANCE 
 
 Mr. Brumfield moved to adopt the following ordinance.  Mr. Weeks  
seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
ORDINANCE 
 
AN ORDINANCE AMENDING CHAPTER 9 OF THE CODE 
OF FAUQUIER COUNTY TO ADD ARTICLE V, SECTIONS 
9-17 to 9-26 RELATING TO OPEN BURNING. 
 
 WHEREAS, the State Air Pollution Control Board has adopted  
regulations permitting the regulation of open burning by counties, cities and  
towns; and 
 
 WHEREAS, the State Air Pollution Control Board has set forth a model  
ordinance which, if adopted without change, is automatically approved by  
the State Air Pollution Control Board; and 
 
 WHEREAS, the Board of Supervisors, by the adoption of this  
ordinance, determines it to be in the best interest of the citizens of Fauquier  
County to amend the Code of Fauquier County to add provisions regulating  
open burning; now, therefore, be it 
 
 ORDAINED this 4th day of March, 1997, by the Board of Supervisors  
of Fauquier County, That Chapter 9 of the Code of Fauquier County be and is  
hereby amended to add Article V, Sections 9-17 to 9-26 pertaining to the  
Regulation of Open Burning. 
 
Section 9-17.  Title.   This article shall be known as the  
Fauquier County Ordinance for the Regulation of Open Burning. 
 
Section 9-18.  Purpose.  The purpose of this article is to protect  
public health, safety, and welfare by regulating open burning  
within the County of Fauquier and achieve and maintain, to the  
greatest extent practicable, a level of air quality that will provide  
comfort and convenience while promoting economic and social  
development.  This article is intended to supplement the  
applicable regulations promulgated by the State Air Pollution  
Control Board and other applicable regulations and laws. 
 
Section 9-19.  Definitions.  For the purpose of this article and  
subsequent amendments or any orders issued by the County of  
Fauquier, the words or phrases shall have the meaning given  
them in this section. 
 
 A.    "Automobile graveyard" means any lot or place  
which is exposed to the weather and upon which more than five  
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motor vehicles of any kind, incapable of being operated, and  
which it would not be economically practical to make operative,  
are placed, located or found. 
 
 B.   "Clean burning waste" means waste which does not  
produce dense smoke when burned and is not prohibited to be  
burned under this ordinance. 
 
 C. "Construction waste" means solid waste which is  
produced or generated during construction of structures.   
Construction waste consists of lumber, wire, sheetrock, broken  
brick, shingles, glass, pipes, concrete, and metal and plastics if  
the metal or plastics are a part of the materials of construction  
or empty containers for such materials.  Paints, coatings,  
solvents, asbestos, any liquid, compressed gases or semi- 
liquids, and garbage are not construction wastes and the  
disposal of such materials must be in accordance with the  
regulations of the Virginia Waste Management Board. 
 
 D. "Debris waste" means stumps, wood, brush, and  
leaves from land clearing operations. 
 
 E. "Demolition waste" means that solid waste which  
is produced by the destruction of structures and their  
foundations and includes the same materials as construction  
waste. 
 
 F. "Garbage" means rotting animal and vegetable  
matter accumulated by a household in the course of ordinary  
day to day living. 
 
 G . "Hazardous waste" means refuse or combination of  
refuse which, because of its quantity, concentration or physical,  
chemical or infectious characteristics may: 
1. cause or significantly contribute to an increase in  
mortality or an increase in serious irreversible or  
incapacitating illness; or 
 
2.  pose a substantial present or potential hazard to  
human health or the environment when improperly  
treated, stored, transported, disposed, or otherwise  
managed. 
 
 H.  "Household   refuse"  means   waste  material    
and  trash   normally accumulated by a household in the course  
of ordinary day-to-day living. 
 
 I .  "Industrial waste" means all waste generated on  
the premises of manufacturing and industrial operations such as,  
but not limited to, those carried on in factories, processing  
plants, refineries, slaughter houses, and steel mills. 
 
 J.  "Junkyard" means an establishment or place of  
business which is maintained, operated, or used for storing,  
keeping, buying, or selling junk, or for the maintenance or  
operation of an automobile graveyard, and the term shall include  
garbage dumps and sanitary fills. 
 
 K. "Landfill " means a sanitary landfill , an industrial  
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waste landfill, or a construction/demolition/debris landfill.  See  
Virginia Solid Waste Management Regulations (VR 672-20-10)  
for further definitions of these terms. 
 
 L. "Local landfill" means any landfill located within  
the jurisdiction of a local government. 
  
 M.  "Open burning" means the burning of any matter in  
such a manner that the products resulting from combustion are  
emitted directly into the atmosphere without passing through a  
stack, duct or chimney. 
 
 N. "Open pit incinerator" means a device used to burn  
waste for the primary purpose of reducing the volume by  
removing combustible matter.  Such devices function by  
directing a curtain of air at an angle across the top of a trench  
or similarly enclosed space, thus reducing the amount of  
combustion by-products emitted into the atmosphere.  The term  
also includes trench burners, air curtain destructors and over  
draft incinerators. 
 
 0. "Refuse" means trash, rubbish, garbage and other  
forms of solid or liquid waste, including, but not limited to,  
wastes resulting from residential, agricultural, commercial,  
industrial, institutional, trade, construction, landclearing, forest  
management and emergency operations. 
  
 P. "Salvage operation" means any operation  
consisting of a business, trade or industry participating in  
salvaging or reclaiming any product or material, such as, but not  
limited to, reprocessing of used motor oils, metals, chemicals,  
shipping containers or drums, and specifically including  
automobile graveyards and junkyards. 
 
 Q. "Sanitary landfill" means an engineered land burial  
facility for the disposal of household waste which is so located,  
designed, constructed, and operated to contain and isolate the  
waste so that it does not pose a substantial present or potential  
hazard to human health or the environment.  A sanitary landfill  
also may receive other types of solid wastes, such as  
commercial solid waste, nonhazardous sludge, hazardous waste  
from conditionally exempt small quantity generators, and  
nonhazardous industrial solid waste.  See Virginia Solid Waste  
Management Regulations (VR 672-20-10) for further definitions  
of these terms. 
 
 R.  "Smoke" means small gas-borne particulate matter  
consisting mostly, but not exclusively, of carbon, ash and other  
material in concentrations sufficient to form a visible plume. 
 
 S. "Special incineration device" means a pit  
incinerator, conical or teepee burner, or any other device  
specifically designed to provide good combustion performance. 
 Section 9-20.  Prohibitions on open burning. 
 
A.  No owner or other person shall cause or permit open  
burning or the use of a special incineration device for disposal of  
refuse except as provided in this ordinance. 
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 B. No owner or other person shall cause or permit open  
burning or the use of a special incineration device for disposal of  
rubber tires, asphaltic materials, crankcase oil, impregnated  
wood or other rubber or petroleum based materials except when  
conducting bona fide fire fighting instruction at fire fighting  
training schools having permanent facilities. 
 
 C. No owner or other person shall cause or permit open  
burning or the use of a special incineration device for disposal of  
hazardous waste or containers for such materials. 
 
 D. No owner or other person shall cause or permit open  
burning or the use of a special incineration device for the  
purpose of a salvage operation or for the disposal of  
commercial/industrial waste. 
 
E. Open burning or the use of special incineration devices  
permitted under the provisions of this ordinance does not  
exempt or excuse any owner or other person from the  
consequences, liability, damages or injuries which may result  
from such conduct; nor does it excuse or exempt any owner or  
other person from complying with other applicable laws,  
ordinances, regulations and orders of the governmental entities  
having jurisdiction, even though the open burning is conducted  
in compliance with this ordinance.  In this regard special  
attention should be directed to §10.1-1142 of the Forest Fire  
Law of Virginia, the regulations of the Virginia Waste  
Management Board, and the State Air Pollution Control Board's  
Regulations for the Control and Abatement of Air Pollution. 
 
F. Upon declaration of an alert, warning or emergency stage  
of an air pollution episode as described in Part VII of the  
Regulations for the Control and Abatement of Air Pollution or  
when deemed advisable by the State Air Pollution Control Board  
to prevent a hazard to, or an unreasonable burden upon, public  
health or welfare, no owner or other person shall cause or  
permit open burning or use of a special incineration device; and  
any in process burning or use of special incineration devices  
shall be immediately terminated in the designated air quality  
control region. 
 
Section 9-21.   Exemptions.  The following activities are  
exempted to the extent covered by the State Air Pollution  
Control Board's Regulations for the Control and Abatement of  
Air Pollution: 
 A. open burning for training and instruction of  
government and public fire fighters under the supervision of the  
designated official and industrial in-house fire fighting personnel; 
 
  B. open burning for camp fires or other fires that are  
used solely for recreational purposes, for ceremonial occasions,  
for outdoor noncommercial preparation of food, and for warming  
of outdoor workers, provided, however, those activities  
exempted by this subsection shall be subject to the provisions  
of Section 9-24 of this chapter. 
 
  C. open burning for the destruction oil any  
combustible liquid or gaseous material by burning in a flare or  
flare stack; 
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 D.    open burning for forest management and  
agriculture practices approved by the State Air Pollution Control  
Board; and 
 
 E. open burning for the destruction of classified  
military documents. 
Section 9-22.    Permissible open burning. 
 A. Open burning is permitted for the disposal of leaves  
and tree, yard and garden trimmings located on the premises of  
private property, provided that the conditions are met: 
1. the burning takes place on the premises of the  
private property; and 
 
2. the location of the burning is not less than 300 feet  
from any occupied building unless the occupants  
have given prior permission, other than a building  
located on the property on which the burning is  
conducted;  and 
3. No burning shall take place within 25 feet of any  
public or private right-of-way; and 
4. no regularly scheduled public collection service for  
such trimmings is available at the adjacent street or  
public road. 
 
 B.  Open burning is permitted for the disposal of  
household refuse by homeowners or tenants, provided that the  
following conditions are met: 
1. the burning takes place on the premises of the  
dwelling; and 
2. animal carcasses or animal wastes are not burned;  
and 
3. garbage is not burned; and 
4. the location of the burning is not less than 300 feet  
from any occupied building unless the occupants  
have given prior permission, other than a building  
located on the property on which, the burning is  
conducted;  and 
5. No burning shall take place within 25 feet of any  
public or private right-of-way;  and 
6. no regularly scheduled public collection service for  
such trimmings is available at the adjacent street or  
public road. 
 
 C. Open burning is permitted for disposal of debris  
waste resulting from property maintenance, from the  
development or modification of roads and highways, parking  
areas, railroad tracks, pipelines, power and communication lines,  
buildings or building areas, sanitary landfills, or from any other  
clearing operations which may be approved by the Fauquier  
County Office of Emergency Services, provided the following  
conditions are met: 
 
1.  all reasonable effort shall be made to minimize the  
amount of material burned, with the number and  
size of the debris piles approved by the Fauquier  
County Office of Emergency Services; 
 
2.     the material to be burned shall consist of brush,  
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stumps and similar debris waste and shall not  
include demolition material; 
 
3.  the burning shall be at least 500 feet from any  
occupied building unless the occupants have given  
prior permission, other than a building located on  
the property on which the burning is conducted; 
 
4.    the burning shall be conducted at the greatest  
distance practicable from highways and air fields. 
 
5.    the burning shall be attended at all times and  
conducted to ensure the best possible combustion  
with a minimum of smoke being produced; 
 
6. the burning shall not be allowed to smolder beyond  
the minimum period of time necessary for the  
destruction of the materials; and 
 
7.  the burning shall be conducted only when the  
prevailing winds are away from any city, town or  
built-up area. 
8. A permit is obtained from the Office of Emergency  
Services pursuant to the provisions of Section 9- 
25. 
 
 D. Open burning is permitted for disposal of debris on  
the site of local landfills provided that the burning does not take  
place on land that has been filled and covered so as to present  
an underground fire hazard due to the presence of methane gas  
provided that the following conditions are met: 
 
1. the burning shall take place on the premises of a  
local sanitary landfill which meets the provisions of  
the regulations of the Virginia Waste Management  
Board; 
 
 2. the burning shall be attended at all times; 
 
3. the material to be burned shall consist only of  
brush, tree trimmings, yard and garden trimmings,  
clean burning construction waste, clean burning  
debris waste, or clean burning demolition waste; 
 
4. all reasonable effort shall be made to minimize the  
amount of material that is burned; 
 
5. no materials may be burned in violation of the  
regulations of the Virginia Waste Management  
Board or the State Air Pollution Control Board.  The  
exact site of the burning on a local 'landfill shall be  
established in coordination with the regional  
director and the Fauquier County Office of  
Emergency Services; no other site shall be used  
without the approval of these officials.  The  
Fauquier County Office of Emergency Services shall  
be notified of the days during which the burning  
will occur. 
6. a permit is obtained from the Office of Emergency  
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Services pursuant to the provisions of Section 9- 
25. 
  Section 9-23.    Declarations of local open burning emergencies. 
 
 The Director of Emergency Services may, upon  
recommendation of the local forest warden appointed pursuant  
to §10-1135, if the forestlands, brushlands and fields within the  
county have become so dry as to create a serious fire hazard  
endangering lives and property within the county, declare a  
open burning emergency and prohibit any person from engaging  
in any open burning until the emergency has terminated,  
provided, however, such declaration shall be subject to  
ratification by the Board of Supervisors at its next regularly  
scheduled meeting. 
 
Section 9-24. Regulations of hazardous or objectionable fires. 
 
 Notwithstanding any other provision of this Article, the  
Director of Emergency Services or his designees shall prohibit  
open burning which will be offensive or objectionable or  
dangerous to the health, safety and welfare of the citizens of  
the County due to smoke or odor emissions when atmospheric  
conditions or local circumstances make such fires hazardous.   
The Director of Emergency Services or his designees shall order  
the extinguishment of any open burning which creates or adds  
to a hazardous, objectionable or dangerous situation. 
 Section 9-25 Permits. 
 A. When open burning of debris waste (Section 9- 
22.C) or open burning of debris on the site of a local landfill (9- 
22.D) to occur within the County of Fauquier, the person  
responsible for the burning shall obtain a permit from the  
Fauquier County Office of Emergency Services prior to the  
burning.  Such a permit may be granted only after confirmation  
by the Fauquier County Office of Emergency Services that the  
burning can and will comply with the provisions of this  
ordinance and any other conditions which are deemed necessary  
to ensure that the burning will not endanger the public health  
and welfare or to ensure compliance with any applicable  
provisions of the State Air Pollution Control Board's Regulations  
for the Control and Abatement of Air Pollution.  The permit may  
be issued for each occasion of burning or for a specific period of  
time deemed appropriate by the Fauquier County Office of  
Emergency Services. 
 
 B. Prior to the initial installation (or reinstallation in  
cases of relocation) and operation of special incineration  
devices, the person responsible for the burning shall obtain a  
permit from the Fauquier County Office of Emergency Services,  
such permits to be granted only after confirmation by the  
Fauquier County Office of Emergency Services that the burning  
can and will comply with the applicable provisions in  
Regulations for the Control and Abatement of Air Pollution and  
that any conditions are met which are deemed necessary by the  
Fauquier County Office of Emergency Services to ensure that  
the operation of the devices will not endanger the public health  
and welfare.  Permits granted for the use of special incineration  
devices shall at a minimum contain the following conditions: 
1.  All reasonable effort shall be made to minimize the  
amount of material that is burned.  Such efforts  
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shall include, but are not limited to, the removal of  
pulpwood, sawlogs and firewood. 
 
2.     The material to be burned shall consist of brush,  
stumps and similar debris waste and shall not  
include demolition material. 
3.  The burning shall be at least 500 feet from any  
occupied building unless the occupants have given  
prior permission, other than a building located on  
the property on which the burning is conducted;  
burning shall be conducted at the greatest distance  
practicable from highways and air fields.  If the  
Fauquier County Office of Emergency Services  
determines that it is necessary to protect public  
health and welfare, he may direct that any of the  
above cited distances be increased. 
 
4. The burning shall be attended at all times and  
conducted to ensure the best possible combustion  
with a minimum of smoke being produced.  Under  
no circumstances should the burning be allowed to  
smolder beyond the minimum period of time  
necessary for the destruction of the materials. 
 
5. The burning shall be conducted only when the  
prevailing winds are away from any city, town or  
built-up area. 
 
6.  The use of special incineration devices shall be  
allowed only for the disposal of debris waste, clean  
burning construction waste, and clean burning  
demolition waste. 
 
7. Permits issued under this subsection shall be  
limited to a specific period of time deemed  
appropriate by the Fauquier County Office of  
Emergency Services. 
 Section 9-26.   Penalties for violation. 
  A.  Any  violation  of this ordinance is punishable as a Class I 
misdemeanor. 
  B. Each separate incident may be considered a new  
violation. 
 
and, be it 
 
 ORDAINED FINALLY, That this Ordinance shall become effective upon  
approval of the Air Pollution Control Board for the Commonwealth of  
Virginia. 
 
 
ZONING ORDINANCE TEXT AMENDMENT - BEALETON STATION LIMITED  
PARTNERSHIP OWNER, AND REALTY MANAGEMENT ASSOCIATION, INC.,  
APPLICANT 
 
 Mr. Brumfield moved to table, until the April 1, 1997 meeting, the  
decision on a Zoning Ordinance text amendment for Bealeton Station Limited  
Partnership, Owner, and Realty Management Association, Inc., Applicant, to  
allow housing developments and businesses off-site signs at an intersection  
where the owner may or may not own the property.  Mr. Weeks seconded,  
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and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
REDUCTION IN THE TEN YEAR FAMILY TRANSFER LOT NON-SALE  
PROVISION 
 
 Mr. Green moved to table, until the March 18, 1997 meeting, the  
decision on a request from Robert W. Dech, III to reduce the time  
requirement of Section 2.39-3.A.3 of the Subdivision Ordinance to allow for  
a family transfer of a parcel to a non-immediate family member.  Mr.  
Brumfield seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
RESOLUTION FOR ORDER OF ROAD ABANDONMENT FOR PORTIONS OF  
ROUTE 607 (CARRIAGE FORD ROAD) AND ALL OF ROUTE 641 (DANIELS  
DAM ROAD) 
 
 Mr. Burton moved to table, until the April 1, 1997 meeting, the  
decision regarding a request to abandon a portion of State Route 607  
(Carriage Ford Road) and all of Route 641 (Daniels Dam Road).  Mr. Green  
seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry  
L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
REQUEST BY MARSHALL BUSINESS AND RESIDENTS ASSOCIATION TO  
REASSIGN THE TIPPING FEES ASSOCIATED WITH THE REMOVAL OF A  
DEMOLISHED STRUCTURE LOCATED IN MARSHALL 
 
 Mr. Green moved to table, until the March 18, 1997 meeting, the  
decision regarding a request from the Marshall Business and Residents  
Association to reassign the tipping fees associated with the removal of a  
demolished structure in Marshall.  Mr. Brumfield seconded, and the vote for  
the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry  
L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
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APPOINTMENTS 
 
 Mr. Brumfield moved to make the following appointments to the  
Architectural Review Board.  The vote for the motion was unanimous as  
follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
Anne C. Hall Real Estate Broker 3/1/01 
Ben Jones Attorney 3/1/01 
 
 
 Mr. Green moved to make the following appointment to the Armory  
Board.  The vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
Fred G. Wayland, Jr. 12/31/99 
 
 
 Mr. Brumfield moved to make the following appointment to the  
Industrial Development Authority.  The vote for the motion was unanimous  
as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
Rick Hunt 3/12/01 
 
 
A RESOLUTION TO REQUEST THE VIRGINIA DEPARTMENT OF  
TRANSPORTATION TO CONSTRUCT THE LANDFILL ACCESS ROAD  
(PHASE II) FROM TURKEY RUN DRIVE TO THE LANDFILL CONVENIENCE  
SITE LOCATED ON THE CORRAL FARM PROPERTY 
 
 Mr. Burton moved to adopt the following resolution.  Mr. Brumfield  
seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
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RESOLUTION 
 
A RESOLUTION TO REQUEST THE VIRGINIA DEPARTMENT OF  
TRANSPORTATION  TO CONSTRUCT THE LANDFILL ACCESS ROAD   
(PHASE II) FROM TURKEY RUN  DRIVE TO THE LANDFILL CONVENIENCE  
SITE LOCATED ON THE CORRAL FARM PROPERTY 
 
 WHEREAS, the Fauquier County Board of Supervisors received a  
detailed Transportation Study and received recommendations of the Corral  
Farm Task Force in January of 1996, and the Fauquier County Transportation  
Committee in February of 1996 and the Lord Fairfax Community College in  
March of 1996 in favor of Route 29 as the access point for landfill and other  
traffic entering and exiting the Corral Farm property; and 
 
 WHEREAS, the Board of Supervisors adopted a resolution dated 7 May  
1996, to establish Route 29 as the access point for landfill and other traffic  
entering and exiting the Corral Farm property; and 
 
 WHEREAS, the Board of Supervisors adopted a resolution dated 4  
February 1997, endorsing the Virginia Department of Transportation's  
proposal to construct a signalized entrance to the Corral Farm property  
across from the intersection of Route 29 Business, South of Warrenton;  
now, therefore, be it 
 
 RESOLVED by the Fauquier County Board of Supervisors this 4th day  
of March 1997, That the Virginia Department of Transportation be, and is  
hereby, requested to construct the Landfill access road (Phase II) from  
Turkey Run Drive to the Landfill Convenience Site located on the Corral Farm  
property; and, be it 
 
 RESOLVED FURTHER, That the Chairman be, and is hereby, authorized  
to send a letter to the Virginia Department of Transportation indicating the  
Board's intent to participate in the Revenue Sharing Program for FY 1997- 
1998 with the County providing a maximum of $350,000 for this program to  
be matched on a dollar-for-dollar basis from funds of the State of Virginia. 
 
 
A RESOLUTION TO REQUEST THE VIRGINIA DEPARTMENT OF  
TRANSPORTATION TO CONSTRUCT A ROAD FROM TURKEY RUN DRIVE  
TO A PARKING AREA TO BE USED FOR RECREATIONAL PURPOSES ON  
THE CORRAL FARM PROPERTY 
 
 Mr. Burton moved to adopt the following resolution.  Mr. Brumfield  
seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
RESOLUTION 
 
A RESOLUTION TO REQUEST THE VIRGINIA DEPARTMENT OF  
TRANSPORTATION  TO CONSTRUCT A ROAD FROM TURKEY RUN DRIVE  
TO A PARKING AREA TO BE  USED FOR RECREATIONAL PURPOSES ON  
THE CORRAL FARM PROPERTY 
 
 WHEREAS, the Fauquier County Board of Supervisors received a  
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detailed Transportation Study and received recommendations of the Corral  
Farm Task Force in January of 1996, and the Fauquier County Transportation  
Committee in February of 1996 and the Lord Fairfax Community College in  
March of 1996 in favor of Route 29 as the access point for landfill and other  
traffic entering and exiting the Corral Farm property; and 
 
 WHEREAS, the Board of Supervisors adopted a resolution dated 7 May  
1996, to establish Route 29 as the access point for landfill and other traffic  
entering and exiting the Corral Farm property; and 
 
 WHEREAS, the Board of Supervisors adopted a resolution dated 4  
February 1997, endorsing the Virginia Department of Transportation's  
proposal to construct a signalized entrance to the Corral Farm property  
across from the intersection of Route 29 Business, South of Warrenton;  
now, therefore, be it 
 
 RESOLVED by the Fauquier County Board of Supervisors this 4th day  
of March 1997, That the Virginia Department of Transportation be, and is  
hereby, requested to construct a road from Turkey Run Drive to a parking  
area to be used for recreational purposes on the Corral Farm property. 
 
 
BOARD OF SUPERVISORS RECOMMENDATIONS REGARDING THE  
PRIMARY, URBAN AND INTERSTATE HIGHWAY SYSTEM 
 
 The Board of Supervisors agreed that the following projects should be  
recommended for inclusion in the Virginia Department of Transportation's  
Six-Year Plan for Interstate, Primary and Urban Road Systems: 
 
  Opal Interchange - Fund construction of new Opal Interchange, to include  
engineering and right-of-way funding. 
  Route 28 - Provide funds for four laning of Route 28 from Prince William  
County Line to Route 15/29. 
  Weigh Station - On Route 17, between Interstate 66 and Route 15.   
Provide funds for construction of weigh station to be constructed on  
donated land. 
  Route 15/29 - Opal - Construct acceleration lane on northbound Route  
15/29 from northbound Route 17. 
  Route 17 Improvements North of Interstate 66 - Pave existing shoulders  
on Route 17 from Interstate 66 North to Route 50; and to install left  
and/or right turning lanes on Route 688, Route 713 and Route 55. 
  Route 17 Improvements from Bealeton to Stafford County Line - Pave  
existing shoulders on Route 17 from Bealeton to the Stafford County  
Line. 
  Reconstruction of the Route 15-29/Route 215 Intersection -  
Reconstruction of the Route 215 (Vint Hill Road) Intersection at Route 15- 
29 to improve its safety. 
  Construction of Left Turn Lane - Route 28 at Catlett - Construction of a  
left turn lane from Route 28 northbound traffic to serve commercial uses  
on Route 28 just east of the intersection of Route 28 and Route 667. 
  Interchange at the South End of Warrenton Bypass (Routes 15-29) -  
Interchange which will replace the existing at-grade intersection of the  
Route 15-29 Eastern Bypass and Business Routes 15-29 into Warrenton.   
This planning and construction should also include modifications as  
necessary to allow relocated and safer access to and from property at  
Corral Farm and other properties served by the existing at-grade  
intersection to the Community College. 
  Route 15-29 Northbound - Construct right turnlane at Route 616  
intersection. 
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  Route 15-29 - Extend two existing box culverts to provide adequate  
shoulders between Route 28 and Route 786 interchange. 
 
 
 
 
EXECUTIVE SESSION 
 
 Mr. Burton moved to go into executive session pursuant to Virginia  
Code Section 2.1-344(A)(1) for intra-Board communication and performance  
and discussion of personnel matters and Section 2.1-344(A)(7) for  
consultation with legal counsel pertaining to potential litigation.  Mr.  
Brumfield seconded, and the vote for the motion was unanimous as follows: 
 
Ayes: Mr. David C. Mangum; Mr. James G. Brumfield; Mr.  
Wilbur W. Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
Nays: None 
Absent During Vote: None 
Abstention: None 
 
 
 Upon reconvening from executive session, Mr. Burton moved to adopt  
the following certification.  Mr. Brumfield seconded. 
 
CERTIFICATION OF EXECUTIVE MEETING 
 
 WHEREAS, the Fauquier County Board of Supervisors has convened an  
executive meeting on this date pursuant to an affirmative recorded vote and  
in accordance with the provision of the Virginia Freedom of Information Act;  
and 
 
 WHEREAS, Section 2.1-344.1 of the Code of Virginia requires a  
certification by this Board of Supervisors that such executive meeting was  
conducted in conformity with Virginia Law; now, therefore, be it 
 
 RESOLVED this 4th day of March 1997, That the Fauquier County  
Board of Supervisors certifies that, to the best of each member's knowledge  
(i) only public business matters lawfully exempted from open meeting  
requirements by Virginia law were discussed in the executive meeting to  
which this certification resolution applies, and (ii) only such public business  
matters as were identified in the motion convening the executive meeting  
were heard, discussed or considered by the Fauquier County Board of  
Supervisors. 
 
VOTE: 
 
Ayes:  Mr. David C. Mangum; Mr. James G. Brumfield; Mr. Wilbur W.  
Burton; Mr. James R. Green, Jr.; Mr. Larry L. Weeks 
 
Nays: None 
 
Absent During Vote: None 
 
Absent During Meeting: None 
 
 
 With no further business, the meeting was adjourned. 
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